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Résumé 

La délégation de pouvoir par les États aux institutions internationales amène la réflexion sur la nature de 

les modèles principe-agent ont été préalablement développés pour étudier le congrès américain et les 
relations entre le congrè
est gouvernée par un contrat implicite ou explicite. Selon ce contrat, le principe donne autorité à son 

 
toute médaille à deux revers, la délégation de ce pouvoir vient avec certains risques tels que le glissage et 

 
On peut donc, connaissant ces risques, se poser la question de savoir pourquoi le principe délègue une 

travail, de contrôle des externalités néfastes, de prise de décision collective et de résolution des différends.  

Abstract 

The delegation of power by States to international institutions leads to reflection on the nature of the 
delegation of power from a State (principal) to an international institution (agent). For the record, the 
principal-agent models were developed beforehand to study the American Congress and the relationship 
between Congress and the President. Generally speaking, the principal and the agent create a relationship 
that is governed by an implicit or explicit contract. According to this contract, the principal gives authority 
to its delegate (the agent) to act on its behalf and can withdraw it. But this withdrawal is not systematic. 
Like any two-sided medal, the delegation of this authority comes with certain risks such as slippage and a 
degree of autonomy on the part of the agent that gives him or her discretionary power.  
Knowing these risks, one may therefore wonder why the principal delegates part of its powers to the 
officer. The answer to this question lies in the concepts of work specialization, control of harmful 
externalities, collective decision-making and dispute resolution. 


